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Section 1: Leadership in the Oil & Gas Industry

e What is leadership?

e Leadership vs. Management.

e Leadership theories and action planning in petroleum.
e What are your priorities?

e Leadership styles.

¢ Health and safety considerations.

e Working as a team.

e Filling your knowledge gaps and development areas.

Section 2: Challenges & Opportunities in Leadership & Management

e External relationships - competitors, governments and institutions.
 Assessing your competitor successes.

e Driving structural change.

e Three sector planning matrix.

e OPEC players - market trending.

e Non-OPEC players in major markets.

e Challenges and opportunities.

e Your organisational design and goals.

e Setting out your business model.

Section 3: Strategic Thinking in the Oil & Gas Industry

e The importance of a clear strategy.
¢ Oil and gas strategic planning.
e Critical thinking and problem solving scenarios.



» Developing your personal strategic plan.
e Monitoring your performance.

e Preparation and implementation models.
e Performance monitoring and systems.

e Making changes based on results.

¢ Continuous improvement and lessons learned.

Section 4: Analysing Strategic Risk

e What is considered a strategic risk?

e Understanding risk management.

e Identifying risks in your industry.

e Forecasting risks based on change.

e Developing a sound risk management process.
e Tools and techniques for managing risk.

e The application of risk

¢ Your risk management system.

Section 5: Negotiation & Influence - Leading By Example

e Team communication and development.
 Innovative leadership skills.

¢ Developing a strategic culture.

e Leading by example.

e Key learning points.

e Dealing with conflict.

e Moving forward with collective goals.
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Kickstart Your Oil & Gas Career: Exploring Opportunities & Advantages

Discover the promising world of oil and gas production careers. Explore diverse paths, entry-
level jobs, and global opportunities in this resilient industry. Find out why it can be a
rewarding career choice with numerous advantages. Plus, learn five tips to help you start
your oil and gas career on the

YouTube Video

-https://www.youtube.com/embed/MbEyCRAWZzKc?si=CY3mf45rT8NoYyy
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